»Since Nordea is such
a big organisation,
there are always new
sets of data to analyse and new projects
to look into. Every
day is different.«
Przemysław Mikulski
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Although Przemysław Mikulski joined Nordea during
the coronavirus lockdown in May 2020, he still had
a great onboarding process. He has found the open
company culture to be empowering since his friendly and
approachable colleagues have been so willing to share
their knowledge with him.
Przemysław is from Poland and got his bachelor’s degree
in Telecommunication and Computer Science in his home
country. During his time of study, he participated in an
exchange programme in Denmark, fell in love with the
Danish way of educating engineers, and decided to pursue
a Master’s degree in Digital Media Engineering at DTU.
Upon graduation, he spent two years working for other
companies before joining Nordea.
»I chose Nordea because they have a reputation for being
an innovative bank. Their way of working is very data driven,
which is interesting to me,« he says and goes on to explain:
»As a Senior Data Scientist, my job is basically about
crunching data. I do quantitative studies to understand

how ﬁnancial products such as mortgages and loans are
performing, as well as mathematical modelling to predict
how new products will perform. Since Nordea is such a big
organisation, there are always new sets of data to analyse
and new projects to look into. Every day is different.«
FOCUS ON PERSONAL GROWTH
During the ﬁrst two weeks of his employment, Przemysław
only met his colleagues online, due to the coronavirus
lockdown. Still, he found the onboarding process to be
structured, efﬁcient and empowering: »The working
environment in Nordea is really nice. People are very skilful,
approachable and happy to help, so it is easy to gain
knowledge and expand your network,« he says and adds:
»In general, there is plenty of room for me to progress
in Nordea. They focus on personal growth, and you are
encouraged to ﬁne-tune your skills. Nordea offers a wide
range of internal courses. For instance, I have trained in
the SAFe Agile methodology as well as Nordea’s data and
databases. It has been a steep learning curve.«

